Annual Parochial Church Meeting - Chairman’s remarks
Welcome to our annual church meeting & thank you to everyone for their support during the last year. Some of you might be wondering why we have changed the planned date from next Sunday to Thursday morning. It is because the Bishop asked us not to hold any business meetings during Passiontide which begins next week. The Church of England expresses its Christianity by having services but also by having a lot of committee meetings. Often they are important, sometimes not. (Or should that be the other way around!)
 Certainly the early Christians don’t seem to have expressed their faith in the same way. They were too busy praying, reading the scriptures, breaking bread, helping others & waiting for the return of the Lord. They did however have that heated Jerusalem council to discuss the admission of gentiles to the church, so disputes are nothing new.  What the Bishop wants us to do is to spend time reflecting on the cross & resurrection of Jesus during the coming fortnight, as I’m sure we all will!
Our apologies to anybody who feels excluded by the change of date, the PCC judged that more would be excluded by an evening than a daytime meeting. Reading this, if you do feel excluded & have a burning issue you want to raise, please share it with a PCC member.
An annual meeting is primarily about two things, money & electing people to serve on the PCC for the coming year, the reason why APCM’s are not that popular. (If you come you might end up being parted from your money & being volunteered!) The serious concern behind this is stewardship. The principle is that God gives us all we need to further the work of our church. The talents & the money are here. All we have to do is to work out prayerfully how they are to be released! 
If you are like me, you will find accounts confusing & a turn off (sorry accountants we love you really!) So to it put in simple terms, it costs about £1500 a week to run St. Matthew’s or about £18 per member per week. A large proportion of this is funded through direct giving. If you are in our stewardship scheme, thank you. If not please give serious thought to joining our scheme.

As for talents, I like an idea I came across recently. All existing rota are scrapped & the congregation is divided into groups of 15. Each group is then responsible for all the tasks on their given Sunday. (In our case we would have 5 groups of 16 on duty every 5 weeks.) The idea of ‘church’ as something done for us by others is dispelled. People discover that ‘church’ is something we do together.
An APCM is also an opportunity for taking stock, for looking back with gratitude but more importantly for looking forward. By now you will have heard of the Bishop’s Living God’s Love initiative with its headings, Going Deeper into God, Transforming Communities, Making New Disciples. You may share my dislike of reducing the faith to a series of slogans. That said the initiative gives us a useful frame work as we plan ahead as a parish & take part in Mission Action Planning. I commend to you the sheet listing the Seven Marks of a Healthy Church. We can see how we measure up & where we need change & grow.
As you know later this year the Diocese is giving me a three month sabbatical away from clerical duties, something granted after every ten years of service. As well as being a refreshing time for me, I hope it will give all of us an opportunity to reflect on what it means to be the church in Oxhey & to grow in confidence as the people of God.
I end by thanking you again for your ongoing participation in the life of St. Matthew’s & by wishing you all a truly blessed & happy Easter.
With love & prayers,
Fr. David
7th April 2011








